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Metric No.5.1.4

The lnstitution has a transparent mechanism for timely redressal of student grievances
including Sexual Harassment and Ragging cases

1. lmplementation of guidelines of statu ary/regulatory bodies

Sr. No. Particular Page No.

1 lnternal Complaints Committee and gazette for guideline 3-13

2 Student Grievance Committee 1.4-L6

3 Anti - Ragging Committee 17-18

4 Anti- Ragging Policy 19-23
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Metric No. 5.1.4

Date

The Institution has a transparent mechanism for timely redressal of student

grievances including sexual harassment and ragging cases

1 . Implementation of guidelines of statutory/regulatory bodies

2. Organization wide awareness and undertakings on policies with zero tolerance

3. Mechanisms for submission of online/offline students' grievances

4. Timely redressal of the grievances through appropriate committees

Institute has establish various committees for transparent and elficient working, out of
which following commitlees look after redressal of student grievances related to sexual
harassment and ragging,

Sr. No. Name of committee Type of grievances

I Intemal Complaints Committee Sexual harassment

2 StudentGrievance Committee Student grievances

-) Anti - Ragging Committee Ragging

of

:\
<D(,
,t,
,iL

,o
ttls

+

2 / 233 / 95



+

sdlcattd

Gokhale Education Society's
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1, lnternal Complaints Committee (lCC)

For girl students and women employees
lnternal Complaints Committee (lCC) aims to safe guard and promote well being of all

women employees and girl students of the institute. lt also aims to make them aware of the

^ rules and regulations of ICC that works for prevention, prohibition and redressal of sexual

harassment of women at workplace. ICC provides women employees and girl students a

mechanism to express their grievances / problems freely and frankly.

Redresal Mechanism:

Scrutiny of Complaints o The complaints of the following nature are dismissed:-

. Complaints which are illegible (unreadable, scribbled) or vague (unclear, imprecise,
ambiguous), anonymous

. Complaints involving no deprivation (denial) of women rights

. lf the aggrieved (hurt) person requests for conciliation (resolution), then try conciliation. lf
conciliation is unsuccessful, then ICC makes enquiry report with recommendations. Copy of
complaint is sent to respondent.

. Then either allegation (claim) is proved, not proved or is false (malicious). lf allegation is

not proved, executive authority takes decision.

ee0(9
,t,

*t!s

E-mail : prin@msgpharma.org
drmsgpharma@gmail.com

Website : www.msgpharma.org
Phone : 0253-2232799
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l) Gazette for guidelines
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MINISTRY OF I,A\YAIiD JUSTICE
- (L.gbhtlv. Dlprrtment)

Nzw Dethi, the23rd Ap l,Z't3t y.risahho 3, t9].5 (S.,ke,

.r'l'h! followint Act of parlilmcnl a0ccivcd th6,ssent ot the prcsjdcr! on lhe
22ndApril,20lJ,end is hcrcb, publishcd for gcl'crll informarioni. -

- tHti tIixtjAl,HARASSM'iNI Ol.- WOMtiN ATWORKpInCti
{ptrF;vriN1loN, pRot IrBtTtoNAl\D REDRIiSSAT.) ACl., 2013

(^No, l4 or 2013)

[22.td ,tptil. 20t3.1

An Act to prcvjdc pmtcction agairst scxual harassmerl ofwomcn at workplacc
ard for thc prEvention anrj rcdrcssat ofcompluints ofsexual harassmmt and
firr mutlcrs connrdql thcrqwith or incidental thcrcto.

W L ,,s serualhatasslrent rq\ult$ io violslion oflhe llndamcnt|t rir-hts ol.a woman
k,,atunlkyulldcranrlcs t4 d t5ofthc('onsrntnionoflndie snd h€r riAhtio tifcahd to Iive
wilh digrrity undt' arlicic ) I offic Coosiitution md righr to practicc any pmf$sion or ro
carry on sny occ upitior. lrrdc (,r &llinBt which includcs! ri8hl ro a ssfc cnvironrncflt frcc
ftorn scru.l horr3smcnt;

AsD wllErf^s thc lrotecrioo aglinst jlxu.l hsrissmcnt,nd ih. ri8hr to wo* wilh
diqn;ty arc univcrs.llyrEcognised human riBh6 by inrcm ionaIconvcnrioni and insmr cnls
llrch ns {:onvcntionon thr l:liminltion ofall folms ofDjslriminsrior again! Womcn, which
hasbtc rnlilicdon thc 15lh Junc, I993 by thc Oovcmmenl ofIrdiai

A \I sr ,(r 
^s 

il is eiprdioDr tu muke provisions ,br giving cflcd to thc sa id Convcnrion
lilr pft,teclin ol wor cn agairlst s(xual har.$mcnt at $orkplacc.
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Srd. ll ,I'I 
IIi CAZI.J'I'ID OIJ IN DlA NXTRAORDINAIiY

t:xplahdrlarn. , For thc purposcs of rhis sub-claurc ,.inansScmcnt',
inchrdcs th. pcrron or bord qr corornilEc rcsponriblc for formubiion and
adminislntion of policei for slch organisrtion:

(ir, in [.]'irtoo !o workplacc coycred qlde. suh-clauscs (, and (rr, lhc
pcrson d iichurting commctual obtitatiors \f,ith rcspccl ro hil or hrr emiloyeBi

(ie) ill rclatiol to n 4reliing phcc oi housc, a Person oru hourrhold rrto
cmployr or bcncfib from the qnFloym.ot ofdorocslic rrcrler, irre,ipcclive of thc
numbcr. lim€ pcriod or typc of such worker cmploycd, c thc Dltorc of the
roploydrc[l or aEaivitilt parforncd by {rc doocslic wo*cG

(r) "lntrInal Comrnitcc" m.tns an tntcftal Comphint! Conmiucc congtitulcd
under rcclion 4;

(0 "l,)16l Committrc" m6!rB lh! l"ocal C{rmpLints Comlniner constitutd udcr
scction 6i

(.r) "Mcmuer" mqni ! Mcfih.r oflhr tntcanal Cornlnittcc or thc lrrrl Commiltec,
6s lho caic may boi

(l) "prescribcd" mcr s prcrcribcd by rulei mado under thi[ Aol;

(/) "Prcriling O{licer" mcsns the Prcsidirg Ofticq ofrho Inrcrn l Complainb
Conmifc! nohinrtcd under iub-lcction (2) ot!.ctio[ 4;

(rr) "rcspondcn!" mern5 a pcrson agiinlt whom thc lggricvcd *omsn hss mrdr
o comphinl un&r lcclioD 9:

(r) \cxml hlrssirncnt" inchdas ely one or nrorc ofthc follosirg lrnwclcomc
ads o. bchrviorr (*helh.r dircctly or by implicltior) nstncly:-

(i) phylical contr.l srd dv!!rces; or
(iD r dcmlrd or rcquclt for 6.xu!l fryou$ ot

(ri) msking scxu!lfy coloulcd ,*rsrks; or

(ie) shoqing pomoFapiy; or

(y) sny othcr unwc lc.mc physioal, verbrl or non-vcrbal condud ofscxusl
ntlutc;

(o) "wortplecc" inc ludcs

(r)rny dcpsrtmcnt, organisltior, lBdener(in& eslablitttnEnl, cntcrpri!4,
institutior\ omcq hranch or unit whici j! .stablishcd, owncd, crntrollcd or
who,ly or tub6trntial ly tinanccd by tunds provid.d dlrcctly or indiEcrly by lhc
appmprietc Ooycrflmcnt or thc locsl rrlhority or a Govqtlmcot romp8y or a
corporatioo or a co{t c,rlive society;

(ir) iny priv.tc sccto. otgenisslion or s Fivltc vcolurc. undcnrkin&
cnlcrprirc. institotion, citiblishmcht, socicty, lrust, non-sovcrnDcnart
orBaDisation, lnit or scrvice pmvidc. csrrying oE colnrncrcirl, profr$ional,
voc.tional, cduc{ioml, cntcnriDrlltrIrl, irdu{riil, heslth scrylcq or fin.ncinl
lcrivhiu. including produclion iupply, 3aL. disrribution o. 3crvic.:

(li, hospirals or ruBing homlsi

(rv) any ipod5 anstiulq {ad ium. rpo(s cornplcr or conpctition or g!m$
vcn c. whctllc rcsidcntirl or nor uscd for taining, ,pons or othcr ictiyities
rclaring ltcrclo:

(y)rnyplacc virired by I hc cmplo).ec rrising out of or durin8 thc course of
smploymcnt inoluding transpon ion provid.d hy lhe qmployu for uMcnEki[g
ruch ioumcyi
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.1 lllll(,AlJ l'l'LOI I\DlA liX IRA(rRl)l\ Ry l|^,r'r ll

(y0{ dwcllih8placc or I housc;

(lr) "uoorBlllircd scclor" in rclation to a \r'orkplsae mcaos {n enicrprirc owncd
by irdividulls or sclf-cmplorrcd wo*crs and agnged in th. productior or salc of
goods or pmvidinB rcrri.a olany kiod whrlsoevca, end \rlrcrc thc .nlcrpris! employs
l,(}*crs,lhc oumtE ol luch wor*cii is.lels lLan irn- :

J. (/ ) .\_o womsn shill hc sllhjoalcd & scxual hirsssr|col at alry wo.kplacc.

(-i) Tlrc lbllor.vinB crrcurr$urccs, atnong o$cr cirrrmslaltccs. ifit occurs or iJ pcrsurt

rn relalion to or colrnoclcd wilh !n, sci ot behaviour ofscxtul hamssmcnt m&y anromt lo
scxual hxrrssmcnl. -

(r) implild or cxplicit prornisc ofprcfcrential lrcslor.rl h hrI cmploym6n[ or

(r'i) implird orcrpli.il lhrcst ofdctrimcntal kratrtlr in hor cmploymcnt; or

(irr) irnplid or cxplicit thrcat sbou hcr lrrcs€nt or frrturc cmploymqrt stilust or

(lt ) inlrrfcrcrc. wirl her wolll or cir.ling rn ibllrnidal ing or ollmrivo or hoililc
wo* environmcnl for hcn or

(v)humiliating Ircslmcrt likcly to alfrct hcrhealth or srfcty.

C'IAPIENII

Oxrfiru no! ot lr.tBt^r C,oxrrlrrrs Cor,0sflra]

4 (/) f:ury employcr of. *otLphcc stdl, by sp ordct in writi,lg' co.tiiEto 3 commincr
lo be known &r lhe "ln(clrul Comphinls CoIn i[cr":

Provi& lhot wllera lic olliccr or sdmh iilBlivc unfts ofthc lvorlplacc uc locllcd al

difflrtnt plac.s r,. diviriff,rl or iub-diybkhrl lcvcl,lhc Inl.'rBl Co nillc! slBll bc qrulilulcd

,t lll .dminirlnlivc uDilr o. prlkca.

(?) lllc,lntamal ComoinEc ihsll con6irt ofthc following mcnrle'! to bc nom intled by

tfic !1nployer, nimcly: -

(i,) a FrcsiCing dttlcci $l|o 3t!ll bG s wornan cmploycd tt , s.oDr Lvcl at

wurkphcc fton amongst lhr cmployc6:

Providcd thrt in caso ! sonior lawl *onrao cmployla ir nol avrilablc. lhc
l,residilg Omccr sh,rll bc noroinatcd FoIn olher orli.es or adurinittralivc uniti of lhc
l'olkplarc rafcmd to in sub-scctiofl (r)l

Pmvidcd hnhcr lhrl in c{.ic thc othlr officrs or sdminiltraliva unhs of llte
*orlpl$cc do nol htvc a scnior levcl wornrii cmplo)€c, lhc ltc8iding Omc.r rMll bc
norflimtcd from lry olhcr wor*placr of lhc ,amc amploycr or ofirr dcpannlt1rl or

organisalttn;

(6) nor lcss lhln rwo M.mbcl! iom {mongst cmployee,i F€fcrAbly corNlitt€d
ro rlrc ctuse of *.rncn or who hlv6 had cxpcrioncc in social lrork or hlec lcgel
!no\vlcd8ci

(c) one mcmbcl fnrm amongsl trorl-govcmhcllrl orgnilaliom ot associaliols
lommhtcd to lhc cnusc ofw(xnco m . pctroo fsmiliar lYith thE is.quis rclrling to lcxllal
hafissment:

Provklt{l rh:rl lcast onc-half oflhc toul Matnbcrs so nominrlcd shall b. women.

( J) ]]lc ttcaiding ()[ictr and cvcry Mcmb€I oflhcldelllrl Camminee shall hold omcc

tbr ruch period, nol cxcccding lhrcc ycaB, from ths date ofthci. nomination ds may hc

sp.fllicd by ll'E cmllo)cr

( r) Ihc Vonb€r ippointcd from 0motrgsl lhe non-govcmmenlal orglnlsalroos or
rssociar ictns lhall bc p.id such fecs or sllowtnccs lbr holding ftc piocccdioBs of lhc l crnaI
(:ornmiuee. by lh.,ilnploy.. it m8y be prcsnib.n.
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Sr( lj 11IE G^A;'rll;OF I\DIAIJXTRAORDINARY
5

(r) Whcle thc Prcsidiry Ofliccr or.ry Mantc. ofrhe lntcrisl Conmitlcc,. .

(a) conirdecncs $e prcvisiona ofs€ction ,6i or

- (6 ) hss bc€r! conviged for an ofenc. or in inquiry ink, sn orlcrcc [ndcr anv law
for rhc rime hcing in forcc ir'pendlng sgrinsr hinll or

(r) he has hrell [ound guilty in any discipliniry proce.dirg,r or a dilciplinary
proccc.ling is ,cnding rsaitlst him;or

. (/) hss so ahlsrd his ptrsitio, 0s to rcndcf his continusnce in o{lic€ prcjudicial
lo the publi. inlr&$,

sulh nresiding Ofliccr or Mcmbcr, ss lhc {r!c may bc, ihall be ren ov.{ liorh dlE Commincc
nnd thc v6canc, so crcsd or any casual vaceocy shall bc filfca ty ntsti nonrioatiin ii
ac.ordAncc whh lhi provi$ions of this s.clim.

C}I PTDR IN

C'ol.ismtltoN oI lac^t C;(Nn^lI,.I, CrraMrrrEri

_ - . 
5. ltc approfialcco\arnmcnt mey nollfy s Dilt id Magistrste or^ddirion lDist icl

M.girtntc or lhe Colkctor or Deputy Collccto, rs s Districl-Orlic?r for clr" nf"J"i.
rxcrcirc por{crs or dischrrgo firnclions undcr tfils A ct. '

6. (r) I:v.ry Disr.i{r Officcr lhalloonititutc in the dis.l(ifi concemcd, a comlntucc to lrc
lnown a! thc "lrcrl C'omphirh CommiflGc. to rcccivc 6onpl6irts of sExuat truaqsmcnl
liom csl$blishmcnts wherc th! lntcmlt Conplrin$ Cofiunh.c hrs ml hcfi co*,;tui"A au"
ro hving lc$ ifiar ten wDrkcr$ or if hc comphinl i3 ,giinsr thc employcr himtclf

. 
(l) l1l. Diat r( Otficcr lhnll di3ignstc onr nod.l omccr in cvery block, tsluks ard

tchiil in runl or rib0l a,ta ard wsrd o. municipllity in thc urhon arca, rortccivc complaints
.nd f(rward thc srrnc lo lhc co;clracd Loc.l Comphirts Comm rcc within ! p;iod of

(J) l"hcjurisdictis.l ofth! lljc{l Col'lplajnts Conmtflccshall cx&nd to dE aftr! of lhc
dislriot whcrc il is corlstituicd

(a) a Chri'pcrsor tn bc Dorrinrtcd ftolr, amongst lhe cmiflcnt womcn in the fi€ld
ol socirl worl and commilt€d to tho cruso ofyom.ni

(r) onc Mernb$ to bc nolninllad from nnogsl th; women yorl(i'lt an blo.l,
llluka or tchsil or wi d or mltrliciDrlity ir! thE dilliicf

(6) tlro Mcmbcrs, ofeiqn d lcltt on. shall bc r wonran. to bc oolhinatcd ftom
nongst such non-govammc al ortarisstion! o, tssocialioB commincd lo fis crusa

ofwosEn or n peri6 familiar uith 0rc Lst'lcs ralsrinS to s€xusl tlirissntcrlt. which rrny
bc Fe$ribed:

Proyid.d ahal ar lca\1 orc oathc flom inccs shonld, prcferably, have , bsckgmund
in ls\,v or lcgal loowbdgc:

prcvided filrlher lhat st lcalt ono oflhc nom inc€s shsl bc a wonao brblging to
r& Sch.dulcd Cst.s or the Schcdulcd 'fribcs or the O$er gackwarO r:Us-scii.
mirorily communiry norificd by rlc Cqt..l covclnmen!, from timc ro lime;

(r./) thc conerncd omccr dcaling lrith thc socisl rlelfulc or r.voncn and child
dcvclopmenr in rhe disrricr, shrll bc s nl.mbcr er oficro.

(2) lhc Chsirpersoo and €very Mehbc, ol'thc l.ocrt Crmniiltce shall hold om€ for
ruch fr)riod, nd creeding lhIee y.an, fiool fir datc oftheir appoinmenr ar mey bc sf,ccilicd
by lhc l)iltrtdOm.cr.

7. (/) ftc Local Complaints Comrr|itlcc
nollriIated by thc l)istriclOmccr, nincly:. -

shall co[!i3r ofthc following mcmbcrs to bc compoin,on,

of Diltri.r

of

*

+,o $
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,.w Gokhale Education Society!

Sir Dr. M. S, Gosavi College of
Pharrnaceuticat Education & Research, Nashil<

Prin. T, A. Kulkarni Vidyanagar; Nashik - 422005 (M;S.), lndia

Affi,iated to Saviribai Phl]le Pune Univershy r App.oved by AICTE & rc|, Ne\a Delhi and DTE, Mlmbai. . Re.ogni:,ed 5I Govt, of Maharlsh$a,

Ref. No. : GESIMSGCOPER/

Copy to: Members mentioned as above

E-mail : prin@msgpharma,org
drrnsgpharma@gmail.com

Website : wwwmsgpharma.org
Telefax.: 0253 - 273279,

Date: l! loel6?a

Internal Complaint Committee (AY 2021-22)

Principal
Dr, S. V. Amrutksr

FrtnciPal
Cokhs!e goutai;oa Socis$s

8t 0r. M. 5. Goxvi College of
Phamase r,tlcar Eiucalion & RgeeErch

Prir. T. A. Kullami Vidyan gat
Nashik . 4?2 005.

Sr No. Name Designation Contact No Email Id
I Presiding Officer 942338t206 ruupalipatil@gmail.com
2 Dr. S. V. Amrutkar 9423958076 prin@msgpharma.org
3 Mrs, A. S. Paranjpe Member 9850331895 asparanjpe29@yahoo,com
4 Mr. Tushar Mahaian Mernber, NGO 973001 1067 tpm_276.@,rediffmail.com

Mr. R. Y. Ghegade Member 7s88097423 rao ghegade I @gmail.com
6 Mrs. S. P. Shelke Member 9890213783 smitashelke@gmail.com
7 Mrs. R. H. Mishal Member 85520U823 m ishalrashmi@gmail.com
8 Mrs. S. R. Walimbe Member 7722035779 walimbe46@gmail.com
9 Mrs. S. S. Mahajan Member 9168783626 swatimahajan.maha@gmail.com
l0 Dr. S. S. Harak Member secretary 9850550846 harak-shilpa@yahoo.co.in

ruA$,.{il{-s

il?

f
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.a

13rin. Dr. Sunil V. Amrutkar
M.Pharm., Ph. D. (Pharmaceutica, Chemisrq/)

Dr. R. A. Patil
Member

5
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Date ;

Internal Complaint Cell / Student Grievance / Redressal Committee
(Academic Year 2020-21)

Objectives:
. Upholding the dignity of the College by promoting cordial relationships,

encouraging students and staff to express grievances freely, respecting each
other's rights, refraining frorn inciting others, and ragging in any form is
prohibited.

Responsibilities:
o Empowered to open an investigation into an allcgation ofsexual harassment.
r It has the authority to gather proofand call witnesses,
o It can offer advice on the steps to be taken if a similar case ariscs again in the

futu re.

Composition:

Sr. No. Member Designation Contact No,
Dr. R.A. Patil Presiding 0flicer 9404967845
Dr. S. S. Harak Member Secretary 98s0550846

3 Mrs. A. S. Paranjpe Member 98s0331895
4 Mrs. S. P. Shelke Member 9890,713783
5 Mr. S. S. Boraste Merltrer 7588833t22
6 Mr. R. Y. Chegade Memher 7588097423
7 Member 7722035779M rs. S. R. Walimbe

Friri. Dr. Sunil V. Amrutkar
M.Pharm., Ph. D. (Pharmaceudcal Chemistry)

Principal
Dr. S, V. Amrutkar

E-mail : prin@msgpharma.org
drmsgpharma@gmai l.com

Website : www.msgpharma.org
Telefax.r 0253 - 22327 99
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Ref. No. : GESIMSGCOPER/
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Copy tor All members, Office file
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Gokhale Education Sociery's

Sir Dr. I'1. S. Gosavi College of
Pharmaceutical Education & Research, Nashik

Frin. I A, Kulkarni Vidyanagar. Nashil< - 422AOS (M.S.), lndia

4.
I
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Af{iliated to Savikibai Pitule Pune Unlversily r Approved by AICTE & PCl, New Delhi and DIE, Mumbai. r Recognized by Gov!. of Hahanihtr

Prilr Dr. Sunil V Anrrurkar
M.Pharm., Ph. D. (Pharmaceutical Chemistry)

Ref. No. : GES/MSGCOPER/

+

E-mail : prin@msgpharma.org
drmsgpharma@gmail.com

Website : www.msgpharma.org
Telefax.: 0253 - 2232799

Date : ot lozlutl

INTERNAL COMPLAINT CELL (Ay 2019-20)

Gosa It1 Dr. S. V. Amrutkar
Principal

qe of

'1)

(9
n
&

*

"i.,
c {F

Sr. No Name Designation

I Dr. Sunil V Arnrutkar Principal- Chairman

2 Dr. Rupali A Patil Cell- Incharge

3 Mr. Sahebrao S Boraste (SDO) Member (SDO)

4 Mrs. Anupama S Paranjpe Member

Dr. Shilpa S Harak Member (Faculty)

6 Member (Faculty)

7 Mrs. Savita R Walimbe Member ( Non- Teaching)

8 Ms. Jui P Wagh Studenl Representative

9 Ms.Vaishali H. Ambhore Student Representative

NASHIK. 5

5

Mrs. Rashmi H Mishal
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Gokhale Education SocietY's

Sir Dr. M. S. Gosavi College of
Pharmaceutical Education & Research, Nashik

Prin. T. A. Kulkarni Vidyanagan Nashik ' 422005 (M.S.), lndia .,. \d"*,,{ ..4-

Affiliared ro S.viribai Phule Pune UniveBhy r Approved by AICTE & PCl. New Delhi lnd DTE. Mumbai. r Recognized b, Govt. of Maharashtra.

Fr^irr. f)r'. Sunil V. Amrutkar
M.Pharm., Ph. D. (Pharmaceutical Chemisry)

E-mail : prin@msgpharma.org
drmsgpharma@gmail.com

Website : www.msgpharma.org
Telefax.: 0253 - 2212799

Date : 6p I o*l e"4

ge of

a
;

Ref. No. : GES/MSGCOPER/

GENDER SENSITIZATION AND SEXUAL HARASSMENT PREVENTION CELL

OF THE INSTITUTE (AY 2OI9.2O)

The composition of Gender Sensitization and Sexual Harassment Prevention Cell is as

follows:

l. Dr. Shilpa S. Harak- In-charge ofthe cell

2. Mrs. Anupama S. Paranjpe - Member

3. Mrs. Rashmi H. Mishal - Member

4. Mr. Raosaheb Y. Ghegade - Member

5. Mrs. Swati S. Mahajan - Member

6. Ms. Snehal Amrutkar - Student Member

7. Mr. Shivam V. Patel - Student Member

8. Ms. Diksha M. Telangi - Student Member @.Pharm.)

9. Mr. Siddhesh M. Kothawade - Student Member (D.Pharm')

The Cell rvas formed in accordance with the guidelines on sexual harassment pr€vention in

the workplace, issued by the Honorable Supreme Coud of India in 1997 and in accordance

with ttre VISHAK}I{ guidelines of Supreme Court and endorsed in SAKSHAM report of the

University Graats Commission.

The cell aims to sensitize and create awareness about gender justice among the academic and

non-academic community in this educational institution.

The cell has organized seminars, and interactive sessions with eminent speakers and acfivists

and aims to conduct many such seminars and workshops for the beDefit of all stakeholders of

(9
a NAS rK-5

/./S.

,

this institution.

The members ofthe said cell had also propagated their ideas in such events.
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The Cell is responsible lbl Iookilg into any complaints filed by $udents ard staff about

sexual harassment i1'any happening inside the college prenrises.

According to the I'lo,orable suprenre cou of India detlnition of sexual harassment is any

unwelcome sexually detemined behaviour, such as:

. Physical contact and advances.

. Demand or request for sexual favours,

r Sexually Coloured remarks,

. Any other unwelcome physical. verbal or non-verbal conduct of a sexual nature.

0biectivcs:

o To resolve the issues pertaining to sexual harassment,

. l'o provide a platform for listening to complaints and redressal of grievances.

o To fbster healthy relationship with opposite gender.

. To equip students. laculty and staff with the knowledge of their legal rights and

redressal of their grievances.

. To facilitate speedy delivery of jrstice, through organizing meelings a1 regular

inlervals

Activities:

. Conducting gender awareness progrzrmnles.

r OrgaDising ra'omen empowernent programmes,

. Programmes in the nearby community to sensitize gender equality,

r Obsen ing Intemational Women's Day.

r Crealing Ar.vareness against Cender Biasness. Domestic Violence,

r Prevention and redressal of sexual harassment.

Principal
Dr. S. V. Amrutkar
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Copy to: Member as mentioncd above
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Glr&hale Ed*cxion .Soriety's

Sir Dr. l*1. S. Gosavi College of
Pharmaceutical Education & Research, Nashik

Prin. T. A. Kulkarni Vidyanagan Nashik - 422005 (Pf.S.). lndia
&,-.4F

Ajfiliated ro Saviribai Phule Pune UriveBity i Agp.o,ed by AICTE & rc1. N6,v Delhi and DT!. Mumbrl r Recognircd by Govc of Haharashrra-

frin. Sr. $linil V. Anrruikr::
H.Pharm., Ph. D. (Pharmaceudcal Chemistry)

ENT R NTI N AY 2

Dr. S Amrutkar

Ref. No. : GES/MSGCOPER/

RSE TI N ANDs

This committee is also names as Gri€vance Redressal Cell/ lnternal Complaint Cell.ln pursuance of UGC (prevention, prohibition and redressar of sexual harassment of womenemployees and students in higher educationar institutions) Regurations, 2015 read withSexual Harassment of Women at Workplace (prevention, prohibition and Redressal) Act,2013, the Internal Complaints Committee (lCC) of the college is constituted:1. To deal with the complaints relatingto Sexual harassmJnt at work place.2. To spread awareness about gender_related issues and functioning ofthe ICC

,Sli.a{

Sr. No. Name of the member Desitnation Contact No.
7 Dr- 5hilpa 5. Harak Presiding Officer 9850550845
2 Mrs. Anupama S. paran jpe Member 98s0331895
3 Mrs. Rashmi H. Mishai Member (TeachinI Staff) 75880974234 G h e ade (TeMe bm re ach S atng ff) 85s20028235 Mrs. Swati S. Mahajan -teMember onN ach n ast ft 9483385505
6 Ms. An uradha Malode M e bm er tus ed nt
7 Mr. Aniket patil

M mber stu end t R r see tn atip VC 899861095S

E xlHcvN

t!s
/û rS*
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(9
<n

\: Principal

E-rnail : pri n@msgpharma.org
drmsgpharnu@gmail,com

Website : www.msgpharma,org
'Iblefax.: 0253 - 2732799

Date: p tlrylz"zz-

Mr. Raosaheb

Representative) 8208769226
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Gokhale Education Society's

Sir Dr. M.S. Gosovi College of
Phormoceuticol Educotion & Reseorch, Noshik.
Prin. T. A. Kulkarni Vidynagar, Nashik - 422005. (M.S.), lndiaEol"ald

t

E-mail : prin@msgpharma.org
drmsgpharma@gmail.com

Website : www.msgpharma.org
Phone : 0253-2232799

Prin. Dr, SunilV. Amrutkar
M. Pharm., Ph.D. (Phamaeulical chemisry)

Affilated to SPPU, Pune & MSBTE, Mumbai . Approved by PCl, New Delhi and DTE, Mumbai . Recognized by Govt. of Maharashtra

Ref. No. : GES/MSGCOPER/ 2. Grievance Redressal Committee Date

Student Redressal Cell The main objective of the Student Redressal cell is to develop a

responsible and receptive attitude among all the stakeholders so that a harmonious

educational atmosphere is maintained in the college. Also, to encourage the students to

express their problems / grievances frankly and freely and without any fear of being

victimized.

st

t!s

€e

An ISO 9001:2015 Certified lnstitute

ol

*
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Gokhale Education Society's

Sir Dr. M.S. Gosovi College of
Phormoceuticol Educotion & Reseorch, Noshik.
Prin. T. A. Kulkarni Vidynagar, Nashik - 422005. (M.S-), lndia

Affilated to SPPU, Pune & irSBTE, Mumbai . Approved by PCl, New Delhi and DTE, iiumbai o Recognized by Govt. of Maharashka

An ISO 9001:2015 Certified lnstituteE-mail : prin@msgpharma.org
drmsgpharma@gmail.com

Website : www.msgpharma.org
Pl\one : 0253-2232799

Prin. Dr, Sunil V. Amrutkar
M. Pharm., Ph.D. {Pharmaceutical chemislry)

Ref. No. : GES/MSGCOPER/ Date

Code of Conduct for Students

/ Students should follow Academic Schedule strictly.

r' According to University policy, a student must have at least 80% Attendance to be

allowed to take the exam.

r' Students are recommended to make proper use of the facilities offered by the

college.

r' Students are expected to keep the campus clean.

Ragging is absolutely Prohibited.

Mobile devices are not permitted in the classroom or library.

/ The student should not miss class without authorization.

ge 0,

(,

/ Students should safeguard college property.

C>c

/,,

NASH .5
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+

r' lt is advised that students take part in all ofthe college programmes and events.
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Gokhale Education Society's

Sir Dr, M. S. GosaviCollege of
Pharmaceutical Education & Research, Nashik

Prrn. T. A.. Kulkarni Vidyanagar. Nashil< .422005 (M.S.), lndia
\c.*,,4... t-- $,.r.,r :' i.

A{filiated to Saviribai Phule Pune Universit/ r Approved by AICTE & rc|, New Delhi and DTE. }.{umbai. r Recognized by Govr. of Haharashu.;

'.4_ t , nrla :-:!i:a

Prin. Dr 5unil \{ Amrirrkar
M.Pharm., Ph. D. (Pharmaceutical Chemistry)

E-mail : prin@msgpharma.org
drmsgpharma@gmai l.com

Website : www.msgpharma.org
Telefax.: 0253 - 2737799

otloelonq

Dr. V.Amrutkar
Principal

Ref. No.: GES/MSGCOPER/ Date

STUDENT GRTEVANCE / REDRESSAL CELL (Ay 2019-20)

Sr, No. Name Designation

1 Dr. Sunil V. Amrutkar Principal - Chairman

2 Mrs. Anupama S. Paranjpe Cell ln-charge

3 Mr. Sahebrao S. Boraste Faculty Representative

(Male)

4 Mrs. Smita P. Shelke Faculty Representative
(Female)

Mrs. Rashmi H. Mishal Faculty Representative
(Female - D.Pharm.)

6 Mr.Abhish B. Jad hav Faculty Representative
(Male - D.Pharm.)

'l Mrs. Savita R. Walimbe Representative
(Non-Teaching Staff)

8 Ms.Alfiya A. Pathan Student Representative
(First Year B.Pharm)

9 Ms. Yashoda B. Jadhav

Mr. Shivam V. Patel
Student Representative

(Third Year B.Pharm)
11

Ms. Madhavi M. Bhatia
Student Representative

(Final Year B.Pharm)
1,2

Ms.Bhakti D. Gadhe
Student Representative

(First Year D.Pharm)
13 Student Representative

(Final Year D.Pharm)
Ms. Preeti J. Rajput

Committee framed for Academic Year 2019-20.

\z
tt -.

5

Student Representative
(Second Year B.Pharm)

10
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6nkheie fdueation Societyt
Sir Dr. M. S. Gosavi College of

Pharmaceutical Education & Research, Nashik
F;'in. I A. Kulkarni Mdyanagar, Nashik - 4L10S5 {f{.S"}, tndia

At*tiared t! Savit ibai phlle pune Uniyersit, ! Approvad by AICTE & FCl, Nery De

Frir"r. br. Sunil V. "irmrutkar
M.Pharrn., Ph. D. {Pharmaceutical Chernistry}

&.e{. No. : 6E5/XSGCOPERJ

9

e{-"e-
lhi and DIE, Mumbai. r Recognized by 6tlri ot Haheri5kra,

E-mail : prin@msgpharmaorg
drrnsgpharma@gmail.com

Website : www.msgpiarma-org
Ielefa<": 0253 -22327W

ANTI RAGGTNG COMMITTEE (A.y.2020_n &2A27-22)

ANTI RAGGTNG SQUAD (A.y. 2020-21 & ZOz\-22)

Anti Ragging Help Line 24x7: LB00-180-SSZZ or ISSZZ

. S.V.Arnrutkar
Principal

Sr.No. Name of Member Desi ation Contact No.
1 Prof. R. P. Deslr and e B ranc Secreta . Cokhale Education Soci 98906 81 70 0
2 Prol Dr. SutriI V. Arnnrtkar Principal, CES' s College of Pharma cy 9+2395807 6
3 Pro Pradee lr1. Desh ancle
4 lvl r'. Shailesh M. Cr)savi

Representative- Nashik District
Collector Orfice

Pro ect Director, Cokha le Ed Lrcation Socie 9822401.256
Director - E & M, Gokhale Educati0lr Societ 982204A).64
Menrber

6 Representative - College Road
Police Station

Menlber

7 Member
I Dr. oti Thakrrr Drrbe Warden Cirls & Bo Hostel 9823264273

Dr. Pral<ash Pariklr Medical Officer 9 422258295

Sr',No. Nanre of Member
_Yt rc4 upgluffgl stipc-_-.
Dr.Dhanashri R. Mali

Designation Contact No.
1 Faculty-Member 985 03 31895
2 Facul -Menrber 988) 624094
3 Mr. Vishal B. adhav Facul -Class In char e 9960685892

Facul - Class ln char 710961.6297
5

6

Mr.l(amlesh R. Danda gvhal Facul - Class In cha 9975590711
Mr.Hemant U, Chikhale Facul - Class Jn char

7 N1 rs. Dee ika A.Wable Faculty- Ciass I n charge 7756004204

NASHK.6
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Date :

5

Representatirre .Nervs/Media

4 Mrs. Deepali D. Bhan dari

9405211956
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Gokhale Education Society's

Sir Dr. M.S. Gosovi College of
Phormoceuticol Educotion & Reseorch, Noshik.
Prin. T. A. Kulkarni Vidynagar, Nashik - 422005. (M.S.), lndia

Affilated to SPPU, Pune & MSBTE, Mumbai o Approved by PCl, New Delhi and DTE, ltilumbai o Recognized by Govt. of Maharashtra

An ISO 9001:2015 Certified lnstituteE-mail : prin@msgpharma.org
drmsgpharma@gmail.com

Website : www.msgpharma.org
Phone : 0253-2232799

Prin, Dr, Sunil V. Amrutkar
M. Pharm., Ph.D. (Pharmaceutical chemistry)

Ref. No. : GES/MSGCOPER/ Date :

3. Anti - Ragging Committee

Anti-Ragging Committee As per the guidelines by Under Graduate Commission (UGC, New

Delhi) & SPPU, Pune, Gokhale Education Society's Sir Dr. M. S. Gosavi College Of

Pharmaceutical Education & Research, has taken strict initiatives to prevent any kind of

ragging in the college as well as in the campus. The college strictly follows the norms of anti-

ragging to prevent ragging and to create a harmonic environment in the college premises.
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Gokhale Educati on Society's

Sir Dr. M. S. Gosavi College of
Pharrnaceutical Education and Research,

Prin. T. A. Kulkarni Vidyanagar, College Road,

Nashik-422005, MS, INDIA

fiagging
t*l'1 tE I
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ANTI RAGCING
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ANTI RAGGING POLICY

UGC has framed regulations on curbing the menace of ragging in

higher educational institutions in order to prohibit, prevent and eliminate the scourge of

ragging.

Ragging Menace

The Ragging is defined by UGC as any disorderly conduct, whether by words spoken or

written or by an act, has the effect of teasing, treatin8, or handling with tudeness a

fresher or a junior student. lndulging in a rowdy or undisciplined activity that causes or is

likely to cause annoyance, hardship, or psychological harm or to raise fear or

apprehension thereof in a fresher or junior student. Asking the students to do any act or

perform something that such students will not do in the ordinary course and which has

the effect of causing or generating a sense of shame or embarrassment so as to

adversely affect the physique or psyche of a fresher or junior student. This can lead to

adverse effects such as depression, anxiety, and sometimes even suicide.

Punishment Provisions

Any student or group of students found guilty of ragging on campus or off campus shall

be liable to one or more of the following UGC punishments:

o Debarrin8 from appearing in any sessional test/ university examination or

withholding results

c Suspension from attending classes and academic privileges

o Withdrawing scholarships and other benefits

o Suspension from the college for a period of one month

o Ca ncellation of admission

o Debarring from representing the institution in any national or international

meet, tournament, youth festival, etc.

o Suspension/expulsion from the hostel

Rustication from the institution g from 1to 4 semesters oro
e *o

equivalent period
,;

(,
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Con fi denlial frocumenls t! Page 2 ol4
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o Expulsion from the institution and consequent debarring from admission to

any other institution

. Collective punishment- when the students committing or abetting the crime of ragging

are not identified, the institution shall resort to collective punishment as a deterrent to

ensure community pressure on the potential raggers.

The Anti-Ragging Committee of the college

The Anti-Ragging Committee is composed of principal, vice-prlncipal, faculty members as

anti-ragging officer, anti-ragging squad and female faculty member-

To ensure compliance with the provisions of the regulations as well as the provisions of any

law for the time being in force concerning ragging; investigate complaints and also, monitor

and oversee the performance of the Anti-Ragging Squad in prevention of ragging in the

institution.

The Anti-Ragging Committee is responsible for inculcating a culture of Ragging Free

Environment on Campus. The Anti-Ragging Committee is involved in designing strategies

and action plan for curbing the menace of ragging in the colleBe by adopting an array of

activities. The committee is also responsible for conducting awareness programmes from

time-to-time on campus.

The College is participating in Anti-Ragging Activity as follows:

/ The college has AntFRagging committee, Anti Ragging squad & Monitoring

committee.

/ Board containing their names and their member names along with their phone

numbers is displayed in a.ea in such a way that it is easily noticeable.

/ Ministry of HRD directed colleges by email through

collesedesk.antiragging@gmail.com for filing online forms by the student.

r' All students of all classes of the college filled this online Anti-Ragging form every

academic year after submitting this form online, student Anti-Ragging affidavits

& parents. Anti-Ragging affidavits get generated by website and emailed to the

respective student. Students should submit ies of affidavits signed by

students and parents to college office.

Conlidential Documents

ge 0,'
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/ The college premise is under the surveillance of CCTV cameras with the notices "YOU

ARE UNDf R CCTV SURVEILIANCE" is displayed with the cameras.

/ The code of conduct is displayed in the college at each floor where students are

instructed about given anti-ragging Iaws strictly.

Anti-Ragging Squads of College

The Anti-Ragging Squad office bearers work under the supervision and guidance of the Anti

Ragging Committee and engage in checking places like hostels, buses, canteens, grounds,

classrooms and other places of student congregation to keep a vigil and stop the incidences

of ragging, if any, and report them if they happen.

ipa{

Confi denlial l)ocumtrls l'age il of4

ni

: ,,': {:

,&.

22 / 2323 / 95



Gor$ale Educarion Sociery!

Sir Dr. M. S. Gosavi College of
Pharmaceutical Education & Research, Nashik

Prin. T, A. Kulkarni Vidyanagar; Nxhik - 422005 {M.S.), lndia

A#iliated to Sayitribai Phule Pune Univerrity e Approved by AICTE & PCl, New Delhi and DTE

,.d" s
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, Mumbai. 6 Reco$ized by Gow. of Maharashtra.

E-mail : prin@msgpharma.org
drmsgpharma@gmail.com

Website : wwwmsgpharma,org
Telefax.: A753 -2232799

Date : 2l . o8' ?-szzt

Dr. S.V.Amrutkar
Principal

Prin, Er. $unil V. Amrutkar
M.Pharrn., Ph. D. (Pharmaceutical Chemisrry)

Ref. No. : GES/MSGCOPER/

ANTI RAGGINC COMMIT?EE {A.Y. 2020-21)

ANTr RAGGTNG SQUAD (A.Y.2020-21)

Anti Ragging Help Line 24x7: 1800-180-5522 or LSS22

qe of

I
;

:\

(,
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Sr.No. Name of Member Designation Contact No.

1 Prof. R, P. Deshpande Branch Secretary, Gokhale Edu on Society 9890581700
Prof. Dr. Sunil V. Amrutkar Principal, GES's College of Pharmacy 942395807 6

5 Prof. Pradeep M. Deshpande Proiect Director, Cokhale Education Society 982240L256
4 Mr. Shailesh M. Cosavi Director - E & M, Gokhale Education Society 9822040164

Representative- Nashik District
Collector Omce

Member

6 Representative - College Road
Police Station

Member

7 Representative -News/Media Member
8 Dr.lyoti Thakur Dube Warden, Girls & Boys Hostel 9823264273

9 Medical Of{icer 942225A295

Sr.No. Designation Contact No.

1 Dr. Shilpa S. Harak Faculty-Member 9850550846
) Mr. Raosaheb Y. Ghegade FaculW-Member 7588097+23
3 Mr. Hemant U. Chikhale Faculty-Class In charge 99755907tt
4 Mrs. Nita B. Deore Faculty- Class In charge 70206+7394

Ms. Shraddha P. Ekhande FaculW- Class In charge 8329828723
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Dr. Prakash Parikh

Name of Member
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Annual Report of lnternal Complaints Committee

No complaints regarding sexual harassment are received in Internal Complaints Committee

ofGokhale Education Soceity's Sir Dr. M. S. Gosavi College of Pharmaceutical Education and

Research, Nashik during Academic year ol 2027 lo 2022. lnternal Complaints Committee

conducted meetings regularly. Minutes of meetings are recorded in ICC register.

Complaints received: NIL

GES'S Sir Dr. M. S. Gosavi College of Pharmaceutical Education and Research,

Prin. T. A. Kulkarni Vidyanagar, College Road, Nashik-422005, MS, INDIA
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Annual Report of lnternal Complaints Committee

No complaints regarding sexual harassment are received in lnternal Complaints Committee

ofGokhale Education Soceity's Sir Dr. M. S. Gosavi College of Pharmaceutical Education and

Research, Nashik during Academic year of 2O2O to 2O2], lnternal Complaints Committee

conducted meetings regularly. Minutes of meetings are recorded in ICC register.

Complaints received: NIL
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GES'S Sir Dr. M. S, Gosavi College of Pharmaceutical Education and Research,
Prin. T. A. Kulkarni Vidyanagar, College Road, Nashik-422005, MS, INDIA
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Annual Report of lnternal Complaints Committee

No complaints regarding sexual harassment are received in lnternal Complaints Committee

of Gokhale Education Soceity's Sir Dr. M. S. Gosavi College of Pharmaceutical Education and

Research, Nashik during Academic year of 2019 to 2020. lnternal Complaints Committee

conducted meetings regularly. Minutes of meetings are recorded in ICC register.

Complaints received: NIL
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GES'S Sir Dr. M. S. GosaviCollege of Pharmaceutical Education and Research,
Prin. T. A. Kulkarni Vidyanagar, College Road, Nashik-422005, MS,INDIA
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Annual Report of lnternal Complaints Committee

No complaints regarding sexual harassment are received in lnternal Complaints Committee

ofGokhale Education Soceity's Sir Dr. M. S. Gosavi College of Pharmaceutical Education and

Research, Nashik during Academic year of 2018 to 2019. lnternal Complaints Committee

conducted meetings regularly. Minutes of meetings are recorded in ICC register.

Complaints received: NIL
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GES's Sir Dr. M. S. Gosavi College of Pharmaceutical Education and Research,

Prin. T. A. Kulkarni Vidyanagar, College Road, Nashik-422005, MS, INDIA
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Annual Report of lnternal Complaints Committee

No complaints regarding sexual harassment are received in lnternal Complaints Committee

of Gokhale Education Soceity's Sir Dr. M. S. Gosavi College of Pharmaceutical Education and

Research, Nashik during Academic year of 2OL7 to 2018. lnternal Complaints Committee

conducted meetings regularly. Minutes of meetings are recorded in ICC register.

Complaints received: NIL

GES's Sir Dr. M. S. Gosavi College of Pharmaceutical Educatiol and Research,

Prin. T. A. Kulkarni Vidyanagar, College Road, Nashik-422005, MS, INDIA

29 / 95



Scanned by CamScanner30 / 95



Scanned by CamScanner31 / 95



Scanned by CamScanner32 / 95



Scanned by CamScanner33 / 95



Scanned by CamScanner34 / 95



Scanned by CamScanner35 / 95



Scanned by CamScanner36 / 95



Scanned by CamScanner37 / 95



Scanned by CamScanner38 / 95



Scanned by CamScanner39 / 95



Scanned by CamScanner40 / 95



Scanned by CamScanner41 / 95



Scanned by CamScanner42 / 95



Scanned by CamScanner43 / 95



Scanned by CamScanner44 / 95



Scanned by CamScanner45 / 95



Scanned by CamScanner46 / 95



Scanned by CamScanner47 / 95



Scanned by CamScanner48 / 95



Scanned by CamScanner49 / 95



Scanned by CamScanner50 / 95



Scanned by CamScanner51 / 95



Scanned by CamScanner52 / 95



Scanned by CamScanner53 / 95



Scanned by CamScanner54 / 95



Scanned by CamScanner55 / 95



Scanned by CamScanner56 / 95



Scanned by CamScanner57 / 95



Scanned by CamScanner58 / 95



Scanned by CamScanner59 / 95



Scanned by CamScanner60 / 95



Scanned by CamScanner61 / 95



Scanned by CamScanner62 / 95



Scanned by CamScanner63 / 95



Scanned by CamScanner64 / 95



Scanned by CamScanner65 / 95



Scanned by CamScanner66 / 95



Scanned by CamScanner67 / 95



Scanned by CamScanner68 / 95



Scanned by CamScanner69 / 95



Scanned by CamScanner70 / 95



Scanned by CamScanner71 / 95



Scanned by CamScanner72 / 95



Scanned by CamScanner73 / 95



Scanned by CamScanner74 / 95



Scanned by CamScanner75 / 95



Scanned by CamScanner76 / 95



Scanned by CamScanner77 / 95



Scanned by CamScanner78 / 95



Scanned by CamScanner79 / 95



Scanned by CamScanner80 / 95



Scanned by CamScanner81 / 95



Scanned by CamScanner82 / 95



Scanned by CamScanner83 / 95



Scanned by CamScanner84 / 95



Scanned by CamScanner85 / 95



Scanned by CamScanner86 / 95



Scanned by CamScanner87 / 95



Scanned by CamScanner88 / 95



Scanned by CamScanner89 / 95



Scanned by CamScanner90 / 95



Scanned by CamScanner91 / 95



Scanned by CamScanner92 / 95



Scanned by CamScanner93 / 95



Scanned by CamScanner94 / 95



Scanned by CamScanner95 / 95


